MODERN SLAVERY STATEMENT FOR AUCTION TECHNOLOGY GROUP PLC
FINANCIAL YEAR ENDING 30 SEPTEMBER 2020
INTRODUCTION
We are committed to improving our practices to ensure slavery and human trafficking are not
taking place in any part of our business or our supply chain, and this statement sets out the
steps we have taken during the financial year.
We expect the same commitment from our suppliers, contractors and business partners.
ORGANISATIONAL STRUCTURE
We are a public limited company headquartered in London with approximately 250
employees and offices in three separate jurisdictions (the UK, the USA and Germany). We
operate online marketplaces on which auctioneers list their auctions and take on-line bids.
The items auctioned include:


art, antiques and collectables;



industrial machinery, construction and farm equipment; and



consumer surplus and retail returns.

We also provide software as a service to auctioneers (for example, white label live bidding
for their own websites and back office systems).
This statement applies to each company within our corporate group, including our trading
companies:


Metropress Limited - trading as Auction Technology Group



Auction Technology Group Germany GmbH



Proxibid Inc



Bidspotter Inc



Auction Mobility LLC

OUR SUPPLY CHAINS
Our key supply chains comprise:


technology service providers – including outsourced software development, managed
hosting services, cloud solutions, software licenses and hardware supply;
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people services - including recruitment agencies, professional service advisors and
benefits providers; and



facilities management – including building maintenance, refreshment providers and office
consumable suppliers, transport and logistics.

Although we mainly operate in the UK and USA, we appreciate that some of our suppliers
operate in jurisdictions where there is potentially a greater risk from slavery and/or human
trafficking issues (including Southern and South East Asia). However, our suppliers in these
potentially higher-risk jurisdictions are generally highly-skilled technical specialists, so the
actual risk associated with engaging them is low. Nevertheless, the level of management
control required for these sources is regularly monitored.
OUR SLAVERY AND HUMAN TRAFFICKING POLICY
Given the sector that we operate in and the nature of our supply chain, we have assessed
the risk to our business and supply chains from slavery and human trafficking as being low.
Nevertheless, we are committed to ensuring that there is no modern slavery or human
trafficking in our supply chains or in any part of our business. We act ethically and with
integrity in all our business relationships, and this statement reflects our commitment to
implementing and enforcing proportionate and effective systems to ensure slavery and
human trafficking is not taking place anywhere in our business or supply chains.
DUE DILIGENCE PROCESSES FOR SLAVERY AND HUMAN TRAFFICKING
We engage in business partnerships with established and reputable business
partners/clients, with whom we aim to build long-term partnerships.
As part of our initiative to identify and mitigate risk, we have systems in place to:


identify and assess potential risk areas in our supply chain;



mitigate the risk of slavery and human trafficking occurring in our supply chains;



monitor potential risk areas in our supply chain; and



protect whistle-blowers.

THIRD PARTY ADHERENCE TO COMPANY VALUES
We have a zero-tolerance approach to slavery and human trafficking. To ensure all those in
our supply chain and contractors comply with our values, we have in place a supply chain
compliance programme. This consists of carrying out the due diligence referred to above as
to the potential level of risk of slavery and human trafficking for any new suppliers or
business partners/clients. Should we discover that any of our suppliers or business
partners/clients tolerate or turn a blind eye to modern slavery, we would take steps to
terminate our business relationships with them at the earliest practical opportunity.
Our Human Resources department is responsible for monitoring and reviewing compliance
with the law and periodically reporting to the board on this area.
TRAINING AND COMMUNICATION
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